— ...the choice for quality, harmony, safety and care.

Bullying Prevention and Response Policy

1. Purpose

This policy sets out Mt Hira College’s position on student bullying and the requirements for preventing and
responding to student bullying, including online bullying.

Mt Hira College is committed to providing a safe, inclusive and respectful learning environment where all
students are treated with dignity and respect. Bullying behaviour undermines student wellbeing and
learning and will not be tolerated at the College.

This policy supports the College’s commitment to student wellbeing and aligns with the College’s Child
Safety and Wellbeing Policy and other relevant student wellbeing policies.

2. Zero Tolerance Statement

Mt Hira College has zero tolerance for bullying, harassment, intimidation or victimisation in any form.
Bullying behaviour undermines student safety, wellbeing and learning and will not be tolerated. All reports
of bullying will be taken seriously and responded to promptly in accordance with this policy and the
College’s Positive Behaviour Management Policy. The College is committed to maintaining a safe, respectful
and inclusive environment where all students are protected from harm.

3. Legislative and Regulatory Framework
This policy is implemented in accordance with the Victorian Registration and Qualifications Authority
(VRQA) Minimum Standards for School Registration, the Education and Training Reform Act 2006 (Vic), the
Victorian Child Safe Standards under Ministerial Order 1359, and the Disability Standards for Education
2005 (Cth).

4. Scope
This policy applies to all student bullying behaviour, including online (cyber) bullying. It applies during
school hours, during school activities and events, and outside of school hours and off school premises

where students have been involved and there is a clear and close connection to the school.

This policy relates to student bullying only. Staff Code of Conduct applies to staff bullying. When bullying
involves both a student and staff member, both policies apply.

5. Policy Statement

1. The College rejects all forms of bullying behaviour including online (or cyber) bullying.
Page 1of4



2. The College works to provide a safe, inclusive, and respectful learning community that promotes
student wellbeing.

3. The College’s Student Code of Conduct requires students to respect other students, teachers,
school staff and community members, and to not bully, harass, intimidate or discriminate against
anyone in the school community.

4. Bullying behaviour involves the intentional misuse of power in a relationship and is typically
repeated over time. It involves behaviour that causes physical, emotional, psychological or social
harm. Bullying may involve a real or perceived power imbalance between individuals or groups.

5. Bullying behaviour can be unlawful where it involves physical violence, threats of violence,
damaging property, stalking or harassment.

6. Preventing and responding to bullying is the shared responsibility of all College staff, volunteers,
contractors, students, parents and carers.

7. Teachers and other College staff receive support and professional development to discourage,
prevent, identify and respond to student bullying behaviour.

8. Reports of student bullying can be made to any staff member at the College. A teacher or school
leader such as the Principal, Deputy Principal, or Year Level Coordinator will ensure the matter is
addressed promptly and appropriately.

9. If a student, parent or carer believes a matter is not being dealt with effectively, they can refer the
matter to the College Principal or delegate for further review and resolution.

6. Types of Bullying

Bullying behaviour may take many forms and may include physical bullying such as hitting, pushing,
tripping or damaging property; verbal bullying such as name calling, insults, threats or intimidation; social
bullying such as spreading rumours, excluding others or humiliating someone publicly; cyberbullying
through social media, messaging platforms or other technology; and discriminatory bullying based on race,
religion, culture, gender, disability, sexual orientation or other personal characteristics.

Bullying may occur between individuals or groups and may involve direct or indirect behaviour.

7. Responsibilities and Reporting
Preventing bullying requires a whole-school approach involving students, staff and families. Students are
encouraged to contribute to a safe school environment by treating others with respect and reporting
bullying behaviour when it occurs.
Students who experience bullying or observe bullying behaviour should report the matter as soon as
possible to a trusted adult. Reports may be made to a parent or carer, teacher, school counsellor or school

leader such as the Principal, Deputy Principal, or Head of Wellbeing.

All staff members who receive a report of bullying must ensure the matter is taken seriously and referred
to the appropriate school leader so that it can be addressed promptly.

All reports of bullying will be treated sensitively and handled in a manner that protects the privacy and
wellbeing of the students involved.

8. How the College Responds to Bullying

When bullying is reported, the College will respond in a timely and appropriate manner. This may include
listening carefully to the student experiencing bullying, speaking with the student or students involved,
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gathering information to understand the circumstances and implementing appropriate responses and
support strategies.

The College will apply principles of procedural fairness when responding to bullying concerns. Students
involved will be given the opportunity to explain their perspective and decisions will be based on available
evidence.

Responses to bullying behaviour may include restorative conversations or mediation, counselling or
wellbeing support, parent or carer contact, behaviour management strategies and consequences in line
with the College’s Positive Behaviour Management Policy.

All bullying incidents, investigations and responses will be documented in the College’s student
management system to ensure appropriate monitoring and follow-up.

Where bullying behaviour raises concerns relating to child abuse, serious harm, sexualised behaviour, or
other child safety risks, the matter will be escalated immediately and managed in accordance with the
College’s Child Safety and Wellbeing Policy and reporting obligations.

Where a student is at immediate risk of harm, the College will take prompt action to ensure the student’s
safety while the matter is investigated.

9. Prevention Strategies

The College takes a proactive approach to preventing bullying through promoting the College values of
respect, responsibility, integrity, accountability and excellence; teaching respectful relationships through
the Form Class, Religious Education Curriculum and Health curriculum; fostering a supportive and inclusive
school culture; providing learning opportunities about conflict resolution, anger management and problem
solving; developing policies and procedures that promote student safety; and recognising and celebrating
diversity within the school community.

The College is committed to ensuring that bullying prevention strategies support the safety and inclusion of
all students, including Aboriginal and Torres Strait Islander students, students from culturally and
linguistically diverse backgrounds, students with disability and students of all genders and identities.

Students are encouraged to contribute to the development of respectful school culture through student
leadership programs, classroom discussions and opportunities to provide feedback on wellbeing initiatives.

10. Intervention Strategies
Where bullying occurs, the College may implement a range of intervention strategies including counselling
or wellbeing support for students experiencing bullying, counselling or behavioural support for students
who have engaged in bullying behaviour, communication and collaboration with parents or carers,

behaviour plans or restorative practices, and disciplinary consequences where appropriate.

Consequences for serious or repeated bullying behaviour may include suspension or other disciplinary
measures in accordance with the College’s Positive Behaviour Management Policy.
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11. Post-Intervention Support

After an intervention, the College will continue to monitor the situation to ensure the safety and wellbeing
of students involved. This may include regular check-ins with students, monitoring behaviour and peer
interactions, and implementing additional support strategies where required.

The College will work with students and families to ensure that bullying behaviour has stopped and that all
students feel safe and supported at school.

The College monitors bullying reports and wellbeing data to identify patterns, evaluate prevention
strategies and inform improvements to school practices.

RELATED DOCUMENTS

- Child Safety and Wellbeing Policy

- Child Safety Code of Conduct

- Child Safe Standards Risk Register

- Staff Code of Conduct

- Reportable Conduct Policy

- Failure to Disclose Policy

- Failure to Protect Policy

- Mandatory Reporting Policy

- Child Safety Records Management Policy
- Child Safe Recruitment and Screening Policy
- Child Safety Risk Management Policy

- Positive Behaviour Management Policy

- Complaints Handling Policy

Policy Governance Information

Review Date: February 2026

Approved by the Board on: March 2026

Next Scheduled Review: February 2028

Responsible Person for Implementation: Deputyymnd Head of Wellbeing
Chairperson: Mr Tugrul Usta Signature: S .

This policy will be communicated to staff, parents, students, and the wider community through one or more
of the following channels: newsletter, assemblies, staff/student handbook, College website, staff meetings
and information sessions.

This policy will be reviewed as part of the College’s 2-Year review cycle.
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